
Employment Notices — Posting Requirements
FEDERAL LAW

Notice Which Employers Must Post?*

Equal Employment Opportunity . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Employers with 15 or more employees
Job Safety and Health Protection (OSHA)  . . . . . . . . . . . . . . . . . . . . . . . . . . . All private employers
Fair Labor Standards Act (Wage and Hour Law) . . . . . . . . . . . . . . . . . . . . . . . All employers
Family and Medical Leave Act  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Employers with 50 or more employees
National Labor Relations Act . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Federal contractors with contracts valued in excess of $100,000#

Polygraph Protection Act  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . All private employers
Uniformed Services Employment and Reemployment Rights Act  . . . . . . Employers not notifying employees elsewhere of USERRA rights

STATE OF PENNSYLVANIA
Notice Which Employers Must Post?*

Minimum Wage Poster and Fact Sheet . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . All employers
Abstract of Child Labor Law  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . All employers of minors
Hours of Work for Minors Under 18  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . All employers of minors
Prohibited Occupations for Minors . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . All employers of minors
Equal Pay Law  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . All employers
Unemployment Compensation Law . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . All employers
Right to Know Law  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Public employers and private employers not covered by OSHA
Contract Compliances Law (English & Spanish)  . . . . . . . . . . . . . . . . . . . . . Employers contracting with the state or using state funds
Unlawful Discriminatory Practices (English & Spanish) . . . . . . . . . . . . . . . Employers with 4 or more employees
Public Accommodations Law  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . All employers
Workers’ Compensation Insurance Posting . . . . . . . . . . . . . . . . . . . . . . . . . . All employers
Smoking Prohibited  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . All employers

CITY OF PHILADELPHIA
Notice Which Employers Must Post?*

Employment Discrimination  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . All employers
Sexual Harassment  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . All employers
Domestic Violence Unpaid Leave  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . All employers

STATE OF NEW JERSEY
Notice Which Employers Must Post?*

Schedule of Hours of Minors Under 18  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . All employers of minors

Payment of Wages Abstract  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . All employers

State Wage and Hour Law Abstract  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . All employers

Child Labor Law Abstract  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . All employers

Family Leave Act  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . All employers

Law Against Discrimination  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . All employers

Conscientious Employee Protection Act (“Whistleblower Act”)  . . . . . . . . All employers
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STATE OF NEW JERSEY (continued)
Notice Which Employers Must Post?*

Unemployment Compensation and Temporary Disability Benefits  . . . . . All employers
Worker and Community Right to Know Act . . . . . . . . . . . . . . . . . . . . . . . . . All public employers
Mandatory Overtime Restrictions for Healthcare Facilities  . . . . . . . . . . . . Licensed healthcare facilities or registered healthcare service firms
Minimum wage for minors  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Employers of minors in laundry, cleaning and dying occupations; beauty 

culture occupations; and mercantile occupations; 
Minimum wage for food service occupations . . . . . . . . . . . . . . . . . . . . . . . . Restaurants, caterers, etc.
Minimum wage for seasonal amusement occupations  . . . . . . . . . . . . . . . . Amusement or recreational establishments operating on a seasonal basis
Minimum wage in hotel and motel occupations  . . . . . . . . . . . . . . . . . . . . . Business in which 15 or more rooms are available for rental
Smoking Prohibited  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . All employers

DELAWARE

Notice Which Employers Must Post?*

Discrimination in Employment Act Summary  . . . . . . . . . . . . . . . . . . . . . . . Employers with 4 or more employees
Handicapped Persons Employment Protections Act Summary . . . . . . . . . Employers with 15 or more employees
Whistleblowers’ Protection Act Summary . . . . . . . . . . . . . . . . . . . . . . . . . . . All employers
Minimum Wage Act Summary  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . All employers
Employment Practices and Policies Re: Reductions in  . . . . . . . . . . . . . . . . Private employers
Rate of Pay and Day, Hour, and Place of Payment; Vacation; 
Sick Leave; and Comparable Matters
Workers’ Compensation Summary  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Private employers and public employers that have elected to be covered
Regulations Governing Unemployment Compensation Claims  . . . . . . . . All employers
Meal Breaks . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . All employers
Child Labor Laws  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . All employers of minors

* The state and federal departments of labor generally advise that all of these notices be posted unless specifically excluded by statute or regulation. Many of
the statutes are silent on the issue and we recommend that the safer course is to post those notices.

# If you are government contractor, examine your contract for other obligations.


